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ARTICLE 16 
 

HEALTH INSURANCE 
 
 
16.1 Health Insurance Policy. The parties agree that the university shall offer health insurance 
for all graduate assistants, and that available health insurance,  for all graduate assistants, and 
that available health insurance, vision insurance, dental insurance, and dependent insurance is 
highly desirable in order to attract quality graduate students to the University. is highly desirable 
in order to attract quality graduate students to the University. for all graduate assistants. 
 
16.2 Employer's Contribution to Health Insurance. 
 

A. For the 2019-2020-2021 academic year, the University will pay a portion of the 
student health insurance premium for individual coverage of those employees on at least a 
0.25 FTE appointment for the fall and spring semesters who are not enrolled in any other 
state or University health insurance program and who elect coverage under the Student 
Health Insurance Plan.  The employee is responsible for payment of the remainder of the 
insurance premium for coverage selected by the employee, which will be collected via 
payroll deduction on a pre-tax basis. Payroll deduction is the method for employees to pay 
for their portion of the health insurance premium. Only under limited circumstances will 
exceptions be made allowing for a payment to occur outside of the payroll deduction 
process, and, in such cases, applicable taxes will apply. Any such exceptions will not be 
made after 90 days beyond the start of the subsequent semester. Employees who elected to 
pay for their premium, in whole or in part, prior to ratification of this article shall be 
refunded by Student Financial Services so that they may be eligible for the subsidy. The 
employee’semployer’s employer’s employee’s employer’s portion for health insurance, 
excluding dental, vision, and dependent coverage will be paid according to the following: 
Domestic students 

● $21912229219112001,9652078/year for employees on at least a 0.50 FTE 
appointment for both the fall and spring semesters 

● $1541794112001,3151428/year for employees on at least a 0.25 FTE appointment 
for both the fall and spring semesters 

● $1741794112001,5151628/year for employees on at least a 0.25 FTE appointment 
for either the fall or spring semesters and on a 0.50 FTE appointment for the other 
semester 

 
International students 

● $2228662812002,0022115/year for employees on at least a 0.50 FTE appointment 
for both the fall and spring semesters 

● $157861657812001,3521465/year for employees on at least a 0.25 FTE 
appointment for both the fall and spring semesters 

● $177881677812001,5521665/year for employees on at least a 0.25 FTE 
appointment for either the fall or spring semesters and on a 0.50 FTE appointment 
for the other semester 
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●  
 

B. The University contribution to the student health insurance premium shall be paid 
directly to the insurance company along with the amount collected from the employee via 
payroll deduction. The University contribution to the student health insurance premium 
shall be applied twice per year, once in the fall semester and once in the spring semester. 
The amount deducted from each paycheck shall be determined according to the FTE of the 
employee, as specified above in 16.2(A), and may be adjusted in accordance with Article 
16.3 (B). 
 
C. The parties agree to reopen this article for immediate negotiations if federal 
guidance is issued that specifies the health insurance subsidy cannot be provided as a pre-
tax benefit as stipulated above in 16.2(A). 

 
16.3 Payment of the employer contribution will be discontinued or reduced as applicable under 
the following circumstances: 
 

A. cessation of the appointment; 
 
B. reduction of or adjustment to the appointment to less than 0.50 FTE or less than 
0.25 FTE, as applicable, at any point during the academic year; 
 
C. completion of the hours specified for completion of the degree requirements of the 
program in which the employee is enrolled; or 
 
D. failure of the employee to pay the employee portion of the insurance premium when 
due. 
 

16.4 Health Insurance Committee. The UFF-FSU-GAU President will appoint two (2) 
employees to serve on the University’s Student Health Insurance Committee. 
 
16. 5  Automatic Subsidy Election. The employer contribution shall be automatically applied 
towards an eligible graduate assistant’s account balance. No election for the insurance subsidy 
shall be necessary, though an employee may opt-out of the employer contribution through 
written notice to the University. The University may send out an email asking eligible graduate 
assistants if they wish to opt-out. 
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MEMORANDUM OF AGREEMENT 1 
BETWEEN 2 

FLORIDA STATE UNIVERSITY BOARD OF TRUSTEES 3 
AND 4 

THE UNITED FACULTY OF FLORIDA – GRADUATE ASSISTANTS UNITED 5 
 6 

Health Insurance Subsidies 7 
 8 
WHEREAS, the Florida State University Board of Trustees (hereinafter “Board”) and the United 9 
Faculty of Florida-Graduate Assistants United (hereinafter “GAU”) are engaged in good faith 10 
collective bargaining;  11 
 12 
WHEREAS, the Board and the GAU acknowledge progress in these reopener negotiations but 13 
recognize that negotiations for a 2020-2021 successor collective bargaining agreement may not be 14 
completed prior to the issuance of the 2020-2021 health insurance subsidies to the graduate assistants;  15 
 16 
WHEREAS, the Board and the GAU agree that it is be in the interests of both Florida State University 17 
and the GAU that the health insurance subsidies are administered without delay; and 18 
 19 
WHEREAS, the Board and the GAU agree that the issue is a continuation of the existing contract 20 
solely in regard to the Health Insurance article and includes the tentative agreement for Article 16 for 21 
the 2020-2021 year;  22 
 23 
NOW, THEREFORE, it is understood and agreed to the following: 24 
 25 

1. The University will pay a portion of the student health insurance premium for 26 
individual coverage of those employees on at least a 0.25 FTE appointment for the fall 27 
and spring semesters who are not enrolled in any other state or University health 28 
insurance program and who elect coverage under the Student Health Insurance Plan. 29 
The employee is responsible for payment of the remainder of the insurance premium for 30 
coverage selected by the employee, which will be collected via payroll deduction on a 31 
pre-tax basis. Payroll deduction is the method for employees to pay for their portion of 32 
the health insurance premium. Only under limited circumstances will exceptions be 33 
made allowing for a payment to occur outside of the payroll deduction process, and, in 34 
such cases, applicable taxes will apply. Any such exceptions will not be made after 90 35 
days beyond the start of the subsequent semester. Employees who elected to pay for 36 
their premium, in whole or in part, prior to ratification of this article shall be refunded 37 
by Student Financial Services so that they may be eligible for the subsidy. 38 

 39 
2. The employer’s portion will be paid according to the following: 40 

 41 
Domestic students 42 
• $2191/year for employees on at least a 0.50 FTE appointment for both the fall 43 

and spring semesters 44 
• $1541/year for employees on at least a 0.25 FTE appointment for both the fall 45 

and spring semesters 46 
• $1741/year for employees on at least a 0.25 FTE appointment for either the fall 47 

or spring semesters and on a 0.50 FTE appointment for the other semester 48 
 49 
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 50 
International students 51 
 52 

• $2228/year for employees on at least a 0.50 FTE appointment for both the fall 53 
and spring semesters 54 

• $1578/year for employees on at least a 0.25 FTE appointment for both the fall 55 
and spring semesters 56 

• $1778/year for employees on at least a 0.25 FTE appointment for either the fall 57 
or spring semesters and on a 0.50 FTE appointment for the other semester 58 

 59 
This agreement regarding the 2020-2021 health insurance subsidies shall not constitute a 60 
precedent with respect to the continuation of any future subsidies or for the resolution of any 61 
other disputes between the parties.  Nor by entering into this agreement shall the parties waive 62 
or relinquish any right they may have to enforce the contract with respect to any future 63 
disputes. 64 

 65 
For the Board:      For the UFF: 66 
 67 
___________________________________  ___________________________________ 68 
Rebecca Peterson  Date   Vincenza Berardo   Date 69 
Co-Chief Negotiator     Co-Chief Negotiator 70 
FSU-BOT      UFF 71 
 72 
___________________________________   73 
Michael Mattimore  Date    74 
Co-Chief Negotiator      75 
FSU-BOT       76 

DocuSign Envelope ID: D3D498BE-3B58-4A65-9F3D-D0BD47D8684B

10/27/2020 | 3:19 PM EDT


	FSU-BOT Article 16_4
	ARTICLE 16

	MOA- HIS 2020-2021- V2 10.23.20

		2020-10-27T12:19:06-0700
	Digitally verifiable PDF exported from www.docusign.com




