








A. No employee shall be assigned employment 
responsibilities during a semester that exceed an average of 
ten (10) hours per week for 0.25 FTE or twenty (20) hours 
per week for 0.50 FTE. 



The same proportional relationship applies to all 
other FTEs. Workloads greater than 0.50 FTE 
are inconsistent with the expectation that a 
graduate assistant is pursuing a full time course 
of study. Under special or occasional 
circumstances (e.g., during the summer term) a 
graduate assistant may carry a greater FTE 
assignment (not to exceed 0.75 FTE). 



All FSU work appointments are considered part of this 
cumulative load limitation. On-going cumulative workloads 
greater than 0.50 FTE should be scrutinized critically for 
financial impacts and any negative impact on a student's 
academic progress. 



B. For the purposes of determining whether an 
assignment can reasonably be accomplished 
within the time limitations described herein, 
research and other activities that lead directly to an 
employee's thesis, dissertation, or other degree 
requirements need not be counted as part of the 
assigned workload. Activities that shall contribute 
to this time limitation shall include all duties 
assigned by the department in relation to an 
appointment. All employee work assignments must 
be consistent with the classification title and class 
code of the graduate assistant and related to the 
employee's degree program. 



C. Due to the Fair Labor Standards Act exempt status 
of the nature of the employment, the demands of work will 
fluctuate, and hours worked each week may vary. 



D. For graduate teaching assistants assigned as 
the instructor of record, the employing department 
shall take into consideration factors related to the 
teaching assignment, including but not limited to, 
class size, credit hours, and previous experience as 
an instructor of record, when determining teaching 
assignments. 



Teaching assignments may include "other 
duties as assigned" that are relevant and 
consistent with the overall duties and 
responsibilities of the assignment. 
Assignments shall be communicated to the 
employee prior to the start of the 
appointment period, or as soon as 
practicable, subject to the conditions 
specified in Article 2. 



6.2 Clarification of FTE Calculation. Upon request 
by UFF-FSU-GAU or an employee, a department shall 
provide a description of its expectations for FTE and ensure 
the FTE calculation complies with 6.1 (A). 



A. If UFF-FSU-GAU or an employee believes the 
assignment of responsibilities and FTE calculation does not 
comply with 6.1 (A), UFF-FSU-GAU or the employee may 
request, in writing, a review of any work assignment from 
the employment supervisor. UFF-FSU-GAU may request 
such a review on an employee's behalf, or for all work 
assignments with a department. 



The employment supervisor shall review the employee's 
workload to determine whether the expectations are 
appropriate. The supervisor shall report the determination, 
in writing, to the requesting party within thirty (30) days of 
receiving such a written request. 



B. This process shall not prohibit the employee from 
accessing the grievance process pursuant to Article 11 in 
the event that the employee believes such an action is 
reasonable, provided the steps outlined in Section 6.2 (A) 
are followed first. 



6.3 Review of Workload Expectations. Departments 
shall review the assigned workloads of their graduate 
assistants at least once per academic year and assess 
whether factors under their control, such as course size, 
number of courses, and graduate student workload, should 
be revised in order to provide reasonable work expectations 
of their graduate assistants. 


